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1. Reason for the Report

1.1 To provide a review of councillor development activities held over the previous 
12 months.

2. Recommendation

2.1 That the report be noted.

3. Executive Summary

3.1 The Councillor Development Programme is focused on consolidating 
members’ requirements following the completion of the Induction Programme 
implemented after the May 2015 local elections.  The programme also aims to 
address any changes in legislation and the Council’s priorities.

3.2 Generally, all Members are invited to attend all events, with some seminars, 
particularly around regulatory matters, such as Development Control and 
Licensing, being essential for members of those committees to attend in order 
to fulfil requirements as set out in the Council’s Constitution.

3.3 The content of proposed seminars is discussed with the Executive Councillor 
for Finance and Operational Services, who has responsibility for Councillor 
Development.



4.        How this report links to Corporate Priorities 

4.1 Providing effective training and development opportunities for councillors is 
integral to the achievement of the Council’s corporate priorities.  

5. Alternative Options

5.1 Not applicable.
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6. Detail

6.1 A programme of learning and development opportunities is development for all 
councillors which is updated on a rolling basis with activities identified through 
a variety of channels, for example, following the evaluation of events, from 
emerging priorities and changes to legislation (e.g. General Data Protection 
Regulations, revised National Planning Policy Framework) etc.  Learning and 
development opportunities should benefit councillors as individuals in their 
various roles and ultimately have a positive effect for the Council and the 
community.

6.2 Members are requested to complete evaluation forms after each session.  
Scores and comments are complied and circulated to the course providers 
and are used to inform the structure and content of future courses.

6.3 The majority of seminars have been undertaken in-house, with the exception 
of the following:

 Access issues in High Peak Planning Training – delivered by High Peak 
Access Group

 General Data Protection Regulations (GDPR) – delivered by Lynn 
Werth from Leicester City Council

 Risk Management – delivered by Zurich

6.4 The delivery of seminars by officers is a very cost effective method, and 
feedback from councillors supports the use of in-house expertise, which also 
allows for seminars to take account of the Council’s specific policies and 
procedures.



6.5 The Development Programme included the following seminars / activities 
during the previous 12 months:

Seminar Date No. of attendees
Access issues in High Peak, 
including Designing for Diversity 
and the essential principles for 
achieving an inclusive 
environment

10.10.17 8

Emergency Planning 08.11.17 9
Licensing 19.1.18

2.2.18
15.3.18

2
3
5

Risk Management 27.3.18 6
Code of Conduct Refresher 
(includes Parishes and 
Independent Standards 
Committee members)

24.4.18 18

General Data Protection 
Regulations

14.5.18 12

Development Control 23.10.18 13

6.6 Course materials, including presentations, are published on the Councillors’ 
Portal area of the Authority’s intranet which can be accessed by all members.

6.7 In addition to the main development programme, support is on-going around 
members’ use of IT.  This includes guidance on the use of tablet computers 
and Modern.Gov, the council’s committee management system. This has been 
done via group training sessions, drop in session and 1:1s as required.

6.8 Consideration is now being given to the Induction Programme to be held 
following the Borough and Parish elections in May 2019.  It is anticipated that 
this will include welcome meetings, seminars on the Council’s Code of 
Conduct, chairing meetings and for regulatory functions such as Development 
Control and Licensing.  Consideration will also be given as to how the 
authority’s IT systems can be used further to assist case management for 
councillors as part of the Councillors’ Support Scheme.  In addition, reference 
will be made to the feedback received following the 2015 induction 
programme, and sessions planned accordingly.


